
 

 

MEMORANDUM OF AGREEMENT 
Multi-Year Contracts (MYCs) 

 
This memorandum documents the agreement to implement multi-year contracts (MYCs) for part-time 
faculty assignments that will provide an ongoing level of employment and health insurance benefits for 
up to a three year period. MYCs are intended to reduce the workload for full-time faculty and increase the 
campus presence of part-time faculty members to improve student access to their instructors.  The parties 
will meet prior to the end of winter term 2016 to engage in discussions regarding implementation, subject 
to the following parameters. 
 
1.  Location of MYCs.  Division Deans and DOIs will develop the methodology for determining the 

LDC discipline, CTE department and campus assignment of the MYCs.  This methodology will be 
shared with the Federation prior to implementation and feedback from the Federation will be 
considered.  The final decision regarding location of the MYCs will be at management’s discretion. 

 
2. Eligibility.  Any current bargaining unit part-time faculty member who has been employed with PCC 

at least one academic year (minimum three terms) and who has at least one satisfactory assessment is 
eligible to apply for a multi-year contract. 

 
3. Terms and Conditions.  All terms and conditions of the current Faculty/AP Agreement applicable to 

part-time faculty, with the exception of provisions pertaining to assignment rights, shall apply.  This 
includes workload expectations and limitations as well as professional duties and responsibilities.  For 
applicability of assignment rights, see #11 below. 

 
4. Assignments.   

a. A multi-year contract is for up to a 3 year period; for a minimum workload of 1.5 FTE per year; and 
requires a minimum of 2 hours per week posted office hours. 

b. MYC faculty will be notified in writing of their annual assignments for the following academic year 
by the end of spring term each year.  

c. Every reasonable effort will be made to honor annual assignments, with the understanding that 
enrollment and other factors may impact those assignments.  Annual assignments may be 
annualized or “front-loaded,” meaning that more classes may be assigned at the beginning of the 
year at management’s discretion. 

d. A faculty member who declines a class assignment forfeits the right to 1.5 FTE for the year. 
 

5. Selection Process. 
a. Current part-time faculty members will be notified of the vacancy(ies) and the process to apply 

(similar to an Article 3.64 process); 
b. A formal screening committee is not required; 
c. Some full-time faculty in the subject area, including a subject content expert if possible, will be 

involved in the screening process; 
d. Screening methods may include but are not limited to application form/resume/vitae, assessments, 

student feedback, interview and teaching demonstration as determined by the administrative 
supervisor; 

e. The administrative supervisor will make the final selection decision. 
 
6. Renewal.  At the end of the 3-year period, the MYC may be renewed (current incumbent continues) or 

the MYC may be reposted (new selection process under #5 above) at the discretion of the 
administrative supervisor.  Absent performance concerns or changing program needs, a faculty 
member who has held a MYC for three years may expect to be renewed. 

 



 

 

7. Termination.  A MYC may be discontinued at management’s discretion prior to the end of the MYC 
based on performance issues.  The instructor will be notified of the performance concern in writing, 
along with the reasons for the concern, at least one term before the termination is to take effect.  
Termination of the MYC will result in termination of employment with PCC.  The Administrative 
Supervisor’s decision to terminate the MYC is final and binding and cannot be grieved. 

 
8. Compensation.  Compensation will be paid bi-weekly for each term, based on the workload of the 

MYC instructor that term, in accordance with the Faculty/AP Agreement.  Part-time faculty on a MYC 
will be paid on the part-time faculty schedule in accordance with Article 8. 

 
9. Number of MYCs.  The College will create a minimum of 100 MYCs per year for three years starting 

fall term 2016, as follows. 
a. fall 2016, 100 MYCs 
b. fall 2017, 100 additional MYCs 
c. fall 2018, 100 additional MYCs 
Additional MYCs may be offered; the College is under no obligation to do so and the creation of 
additional MYCs will not obligate the College to continue those additional MYCs. 

 
10. Cancellation.  MYCs may be discontinued at management’s discretion due to a discontinuance or 

reduction of programs and/or offerings due to enrollment decline or for other reasons in the College’s 
interest; a reduction or termination of funding of a special contract program or a shift in the focus of 
the special contract program; or due to financial shortage. 

 
11. Assignment Rights.   

a. Beginning fall term 2015, no new assignment rights will be granted for the duration of the 2015-19 
agreement. This includes transfer of assignment rights under Article 4.113, additional assignment 
rights under Article 4.114, assignment rights for retired full-time faculty under Article 4.12 and 
assignment rights for counselors, librarians and tutors under Article 4.13.  Assignment rights that 
were granted before fall term to be effective fall term 2015 will stand.   

b. In departments without MYCs, the provisions of Article 4 shall apply to part-time faculty members 
who currently have assignment rights effective Fall term 2015. 

c. In departments with MYCs, the assignment rights provisions of Article 4 will be limited to the 
following: 
1. Priority consideration under 4.211 will go to full-time faculty and then part-time faculty with 

multi-year contracts.   
2. For part-time faculty with assignment rights who have not been assigned a MYC, assignment 

rights will be to one section per term, if a class is available. 
3. When a decision is made not to offer a class based on performance, the instructor will have an 

opportunity to improve before assignment rights are removed per Article 4.211.  The instructor 
will be notified of the performance concern in writing, along with the reasons for the concern, 
at least one term before the removal of assignment rights is to take effect.  The Administrative 
Supervisor’s decision to remove assignment rights is final and binding and cannot be grieved. 

4. Other provisions of Article 4 related to assignment rights will not apply. 
 

12. Pilot. The term of this agreement is Fall term 2016 through Summer term 2019; it will sunset August 31, 
2019 unless the parties agree to extend it.  It is the intent of the parties to replace the current assignment 
rights system with the multi-year contract system.  During the pilot of MYCs, the parties will meet to 
discuss issues that arise and will make an effort to improve the system so that it meets the interests of 
both parties.  At the end of the pilot in 2019, if the parties agree to continue the MYC system, it is with 
the understanding that it will replace the current assignment rights system throughout the College. 


